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Summary The article discusses the definition of a green job, conceptual tools to help workforce development
professionals distinguish between classic occupations and green occupations, and suggested criteria
for evaluating the green aspects of group training projects and individual referral training programs.
The article also provides recommendations for what federal, state and local workforce development
policy-makers and practitioners can do now to begin the process of implementing systems for green
workforce development.

Key Findings Green Root Occupations are jobs/occupations requiring traditional knowledge, skills and abilities

(KSAs) that can be applied to achieve sustainable product/service outcomes. Such occupations
contain KSAs that are also found in derivative occupations that support sustainable activities and
objectives; such derivatives may omit some root KSAs or contain added KSAs.

Green Derivative Occupations are jobs/occupations with traditional KSAs and KSAs that have
been added, mixed, or eliminated to achieve sustainable product/service outcomes.

Green Root Skill Sets include the knowledge, skills and abilities for which local demand has been
determined with respect to occupations needed for green activities.

Guiding Principles for Green Jobs:
e What is made or provided by the incumbent contributes to the reduction or
elimination of greenhouse gases and/or other agents of environmental degradation

(products/services)

e How a product or service is made or provided by the incumbent is environmentally
sustainable (processes)

e The incumbent’s work functions and outcomes are intended to be environmentally
respectful and lead to value (purpose)

Recommendations

The article provides a number of recommendations intended to help workforce entities organize for
green workforce development. Included are recommendations to modify industry data and labor
market information systems to capture green industry activity and associated occupations; and the
development and adoption of standards-based criteria for evaluating green job training programs and
employers.

Definition of
“Green”

Green Job: A group of homogeneous tasks related by similarity of functions. When performed by an
employee in an exchange for pay, a job consists of duties, responsibilities, and tasks that are (1)
defined and specific, and (2) can be accomplished, quantified, measured, and rated. What is made
or provided by the incumbent contributes to the reduction or elimination of greenhouse gases and/or
other agents of environmental degradation (products/services). How a product or service is made or
provided by the incumbent is environmentally sustainable (processes). The incumbent’s work
functions and outcomes are intended to be environmentally respectful and lead to value (purpose).

Methodology

Interviews, literature research, group discussions.
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